
EQUAL OPPORTUNITY  

Equal opportunity means the implementation of human rights enshrined in international and 
national legislation governing human and civil rights, irrespective of gender, race, nationality, 
language, origin, social status, faith, beliefs, opinions, age, sexual orientation, disability, ethni-
city or religion. 

OBJECTIVE 

The objective of the Equal Opportunity Policy of ŽALVARIS is to regulate the equal opportuni-
ty policy within the Company, to ensure that the provisions of the Constitution of the Republic 
of Lithuania, the Law on Equal Opportunity of the Republic of Lithuania, and other legal acts 
establishing the implementation of the principles of equality, equal opportunity and nondiscri-
mination are fully implemented by developing tolerance and prohibiting the restriction of the 
rights of persons and the provision of privileges.

COMMITMENT

ŽALVARIS is committed to create an environment within the Company that recognises and 
values the individual differences and contributions of all its employees. Every employee has the 
right to work in an environment that promotes respect for the dignity of each person. 
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ŽALVARIS aims to ensure that the Company‘s staff represents all sections of society and that 
every employee feels respected and able to use his or her skills to the full. The recruitment 
of new employees is based on job vacancies, suitability and ability to perform the job. The 
information obtained from candidates is limited to the competencies related to the require-
ments of the job.
 

CONDUCT OF EMPLOYEES  

Employees may not discriminate against, harass, bully or intimidate other employees or cus-
tomers on the basis of their gender, race, nationality, language, origin, social status, faith, 
belief, opinion, age, sexual orientation, disability, ethnicity or religion in accordance with the 
principles of equality, equal opportunity and non-discrimination, and they may not persecu-
te or take other measures against employees who make unfounded suspicions. 

Unacceptable conduct by an employee of ŽALVARIS includes: sexual harassment, harassment, 
abusive language, racial, ethnic, sexual or religious slurs, humiliation or insult of a person, inci-
tement to discord, intimidating or threatening behaviour, hostility towards others on the basis 
of their personal characteristics, or other conduct that discriminates against persons.

SCOPE

The Equal Opportunity Policy of ŽALVARIS applies to all employees. Managers and em-
ployees are encouraged to create a working atmosphere in the Company based on mutual 
confidence, to treat all employees with respect and fairness.

POLICY VIOLATIONS 

An employee who feels that his or her equal opportunities have been violated has the right 
to contact ŽALVARIS as an employer and/or the Office of the Equal Opportunities Om-
budsperson. An employee who has suffered discrimination has the right to claim indemnifi-
cation of pecuniary and non-pecuniary damage from the persons responsible in accordance 
with the procedure established by law.
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